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Physics Division of National Center for Theoretical Sciences
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Regulations Governing Appoint of Center Scientists

11 #4722 p#74f ¢ii6

B RPIEp P A Y PR (T AR ) S b kY o LT RS e
T FY P I R S SRRy R A R L

Purpose: In order to promote various academic activities of the Physics Division of National
Center for Theoretical Sciences (NCTS, hereinafter referred to as the Center), strengthen and
enhance the academic research of theoretical physics in the Center and the country, and to achieve

the missions and goals of the Center, the Center may hire Center Scientists (CSs).
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Qualifications and review: The qualifications of the CSs are outstanding full-time scholars
[professors (research fellows), associate professors (associate research fellows) or assistant
professors (assistant research fellows) from domestic universities or research institutions] and have
the enthusiasm to serve the theoretical physics community. Nominations are planned by each
thematic research group and a nomination form (as attached) should be included. The Center
Director recommends and appoints candidates with the approval of the Executive Committee. The
appointment period of Center Scientists is one year and may be renewed. Young outstanding
scholars are especially encouraged to serve as the Center Scientists of thematic research groups
(TGs). Scholars who served as the Center Scientists, their previous performance as the Center

Scientists should be taken into consideration in the review.
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Rights and obligations: The main tasks of the CSs are to assist the Center in gathering community
strength, jointly pursuing outstanding research outcomes, and actively promoting the
implementation of the academic plans of each TG. Center Scientists may not concurrently serve as
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members of the Executive Committee. During his/her tenure, the Center may provide a CS with an
office and other necessary hardware facilities in the Center. The Center subsidizes the planning fees

for the CSs, and their research results must be published in the name of the Center.
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Assessment and renewal: Center Scientists should submit achievement reports at the end of each
year (the achievement report form is in the attachment) and the reports will be reviewed by the
Executive Committee (EC). Those who are recommended after the assessment of the EC and whose
thematic research group plan has not yet expired, may be re-appointed as the Center Scientists in the
following year. If a Center Scientist is not recommended, the original thematic research group can

recommend a new Center Scientist candidate.
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Amendment: These regulations are proposed by the Center Director and are implemented upon the

approval of the Executive Committee. The same goes for the modifications.
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A. ¥ % 3% Research Proposal
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P #% o Outlines of research goals of your proposal, including major directions and goals, and anticipated

achievements. Explain whether these goals have been achieved.

B. # {72 % Outputs

B.1 i & = %3P Highlight of Outputs
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Highlight the most significant activities carried out in your group and their impact (Highlight only the
outputs published with the NCTS as an affiliation)

B.2 fjif P ow e BEpechiid ~ K F @ % FRg o Brief description of activities carried out,

budget spent and its effectiveness.

B3 His 3 8¢ wF R 2 TH Other activities that may benefit the NCTS

C. ¥ < Huz ik Suggestions and recommendations for the NCTS
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Honors and awards
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Nurturing of researchers Postdoc : A /n, # % B4 Researcher Assistant : % /n

2. ELEB XS w7 48 h Graduated PhD students remain in
the field: % /n
3. P LS EPye s gea/ee AT g B b 2 Bz Postdocs getting a

tenured tack/permanent academic position: 4 /n

A 4 £ 5 Nurturing
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International (Intl) 2 4 # Name of meeting/date/location/participated countries/no of
meetings organized domestic and Intl participants/no of MSc and PhD students/total no of
participants
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Intl visitors
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B % 5v L & Intl visibility
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Speaker and chair in

B %734 € drii-iw 3 Plenary speaker @ _ 3-/m
B3t ¢ £ = 1 A Session chair : __ 3-/m
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Intl meetings

m = number of times; n = number of persons



